Invitation to Participate in Research: Learning in Social Sector Organisations
I would love for you, your colleagues and your volunteers to be involved in this research project as your experiences of working in the social sector are incredibly valuable. I seek to better understand how employees and volunteers experience learning within social sector organisations, and how training programs, organisational resilience, funding, and learning cultures are interconnected.
Research Title: Exploring employee and volunteer experiences of learning across their organisations and relationships between training, organisational resilience, funding and learning cultures in social sector organisations.
Next Steps
1) Read the rest of this Participant Information Sheet, as by completing and submitting the questionnaire, you are indicating that you:
· Have read and understood this information
· Understand that participation is voluntary 
· May withdraw from the study at any time without giving a reason, 
· May skip any questions you prefer not to answer
· Understand how the data will be used and stored 
· Consent participation in this research
2) You are invited to complete a short (time) questionnaire that explores various aspects of learning within your charity, grass roots group or community organisation. The questionnaire can be found www.socialsectorsupport.com/research and will ask about:
· Learning opportunities and experiences
· Training and development practices
· Organisational culture and resilience
· Differences between employee and volunteer experiences 
· Funding and resource considerations
3) If you would like to support this work, please share this information with any relevant parties as soon as you can. The closing date for participation is 13 September 2025 at 5pm.
Confidentiality and Data Protection
· I will not ask for or store any identifiable personal or organisational details and responses will be treated with strict confidentiality.
· Data will be stored securely and in accordance with all relevant data protection regulations.
· Only the research team will have access to the raw data, which may be used by the team for future research purposes.

How Results Will Be Used
· Findings will contribute to academic understanding of learning in social sector organisations.
· Results may be published in academic journals and presented at conferences
· A summary of findings will be publicly made available.
· The research aims to provide insights that could benefit the social sector more broadly.
As a Participant, you have the right to ask questions about the research at any time, to withdraw your data from the study, to make a complaint about the research and to receive information about the study results.
If you have any questions or would like more information before deciding whether or not to participate, please get in touch:
Principal Researcher: Jennifer Raschbauer
Email: J.Raschbauer@wlv.ac.uk
Phone: 07434 516796
Institution: Wolverhampton University
Research Supervisor: Dr Nicky Adams
Supervisor Email: Nicky.Adams@wlv.ac.uk
Thank you so much for your help and support with this research project. Your contribution will help make this research as relevant and valuable as possible.

